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1. Course outline 
The purpose of the discipline is to form students' holistic view of the economy of an organization (enterprise), to 

develop systematic economic thinking, the ability to solve complex economic problems, to apply modern methods 

of economic analysis, to form the skills of economic calculations and use them to justify economic decision-making. 
2. Course learning outcomes 
Upon completion of the course, students will be expected to 

to know: the mechanism of functioning of an enterprise in a changing economic environment; methods and methods 

of planning the activities of an organization (enterprise); methodological foundations for assessing the effectiveness 

of the use of resources of an organization (enterprise), its functioning and development; the main directions and 

mechanisms of state support and state regulation of the organization (enterprise); 

be able to: perform sound economic calculations within the framework of the development of development plans of 

the organization (enterprise), ensuring effective current and strategic activities; evaluate the efficiency of the use of 

production resources and activities of the organization (enterprise); develop comprehensive economic justifications 

for making management decisions on the implementation of investment and innovation programs; 

possess: skills of assessing the effectiveness of the functioning of an organization (enterprise), various forms of 

ownership, various organizational and legal forms and individual structural units; methods of evaluating the 

effectiveness of investment, innovation and venture projects; methods of determining the needs of an organization 

(enterprise) in various types of production resources, determining the value of the organization (enterprise), the level 

of quality and competitiveness of products and organizations. 

3. Competencies 
Codes of 

competencies 
The names of the competencies being formed 

UC-1 Master the basics of research activities, search, analyze and synthesize information 
UC -5 Be capable of self-development and improvement in professional activity 

BPC-10 Understand the socio-economic nature of the organization (enterprise), its functions, place and role in the development 

of the national economy, calculate and analyze the main indicators of production and economic activity, develop and 

justify decisions on issues related to the economic and commercial activities of the organization (enterprise) 

4. Requirements and forms of midcourse evaluation and summative assessment  
The following forms are used to diagnose competencies: 

- written; - oral-written. 

To assess the level of knowledge of students, the following diagnostic tools are used: 

- oral and written survey during practical classes; 

- protection of individual tasks; 

- carrying out control work on individual topics; 

- passing the exam. 
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